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; Age"lcy/Bureau!Of‘Fce DEPARTMENT OF FOREIGN AFFAERS s Q% .
# o Tolal GAA of Agency i
Gender lssue | Causeofthe .|  GAD Result Relevant ' GAD Activity Chitput Perfortnance GAD Budget | Source | Responsible
. and/or GAD Gendgr lssue | Staterient! GAD Agency Indicators and Target of Unit/Gffice
Mandate T - | . Objective MFO/PAP | Budget

| Settion 28 of RA 97130, Limited acoess | Ingrease awargness | Dslivery of Orientations/initiatives through series of | Increased awareness of P25, 000, D00 | GAA GAD ExeCom;

i Magia Ciarts of to information; . | of women _mi'gr_'c'snt; Censular, ‘workshops, lectires of infarmation women migrant workers & ’ QPAS; ESI;
Women (MCW) Right | lack &f : workers regarding Legal, caravans on the foliowing: families and-home office - GLA,

1 to informaich .} knowledge/ < their Aghis enshrired Assistance to _ & personnel and ATN clientele Posts/RGOs
Fegarding palicies on awaréniess of in the MCW, | Nationals (ATN) 1.+ RA: 9710, Magna Carta of con¢eming relevant laws with 2014 GAD
women ingluding” worien'’s rights intemational faws as | & other related Women ] and rights. Workplans
programs; prOJects and | and policies swiell as with the local _s_e"r'vi_ce's ‘ 2. '_C_-onyenticr_]. for Elimination of _ oo
funding outiays that laws of Posts (MFO 3} Discrimination Agairist Women | Improved servicas to women
affect them shall be ) - <. (CEDA\N) Beumg Declaration migrant workers
en‘sured.' ) . ’ Improve _Assis’t_ance and Platfosm for Action, UN .

o L - to Natioriats (ATNY - Millennium Development Target: At least 1 seminar
Fe, ) services parficulary .. o Goals & otherinternational per year on any of the listed
i . S - for worden migrant Iaws/frameworks topics at Posts/RCOs/Home
¥ : s T warkers ' 3. Himan Trafficking Cffice
o 4. Vipignce against wornen
5. Financial Literacy : At least 5 GAD initiatives
* & Local laws of women and ‘improving ATN services at
i . relevani laws affecting migrant | Posts/RCOs/Home Office
. : werkers at Posts ' n
7. 'Women's Health
8. ILO Convention 189 on
. DecertWaork for Domestic
Workers
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GAD Budget

Source

Responsible

“Gender lssue
andior GAD .
Mandate

Cause of the
-Gender lssue

2.

GAD Result
Statement! GAD
- Objective

Relevant
Agency
MFO/PAP

GAD Activity

e

Cutput Performance
Indicators and Target

of
Budget

8

| Unit/Office

9 .

1

‘U R

3.

4 -

"CLIENT FOCUSE

‘Proclamation Ne. 224

g, 1988; Proclamation
Na. 227 5. 1988
providing for the

Lack of DFA
pariicipation in
Womien's Month

Institutionaiize
participation in
Women's Monih

Delivery of
Consular, Legal,
ATN & other
related-sérvices

Month-long activities celebrating
Women's Month in suppart of the
theme sét by the Philippine

Civil Service Commission (CSC)

Commission on Women (PCW) and the

Target: At least 1 activity for
Women's Month in the
Home Office, F‘o‘sts{RCOs

P10, 000, 000 _

GAA

GAD ExeCony;
OPA%: FSI;
Posts/RCOs,
GAD Fogal
Paint System
GFPS TWG

chsefvarice of the (MFO 3)
Morith of March as ) E : . ) ) _ ) )
Women's Rolé in . : ' =

History Menth: &rid ’ ) ) - : . ] : T
Repablic Act{RA) -
6949 &, 1590

GAD ExeCom:
GAD Foéal
Poiiit System
(GFPSY; UNIC:
OPAS;
Philippine
missions to the | -
UK &nd '
refevant Posts

Participatiot of GFPS GAA
fepresentativels in
nationalfifitsrmational
meelingé/coiiferetices,

Foreign Palicy Strong Philippine participation in the. 5, 00Q, 000
Formulation and national, infernatienal meetings and .
Retommendation | conférencas, including but not limitéd to
(MFQ 1); Foreign | the following: -

Policy 4

Coordination & 1.
| Imiplethentation
(MFD2)

Lack of _
coardifigtion & coordination and
Fwargress of participation of
GAD Fagal Point | GFPS of
Systermi{GFPS) | intemational
cafcefning cinfersnges and
intemational mesatings o GAD.
commitfents on | drd women

{ GAD concems

Strong.

| Compliarice with

| infernationat B
agreéements &UN
Milletirsiurm
Daveloprient Goals

2, 000, 000
Re-eshi of discussions and | -
" update ¢ progress of
iftermnational lavis,
agresments & sommitthents
o DFA GFPS

58™ session of the

Comintission on the Status of

Wornien in New York

(Fabruaty-March 2014;

2. World Gofiférenge dn
indigencus Pecple’s,
(Septerber2014); -

3. 7™ Conferstics of Parties {o

- the United Nationg Cornvention

against Transnatonal
Drgantzed Crire & its
Protogdfs -«
Natignal-Stegring Committes
d Natiorial Action
cal Working Sroup

Gredter awareness
of GFPS onr
national and _
intemational
‘agrgements,
negotiations, and
framewoks . . .
concerming GAD , 4,
issues : ‘

Targst: At lgast 1-2

. participants per
eonferense/méstings froa
OFA GFPY '

cotnraitignts .

COPY

b TRUE
RAL-RECORDSTIVISION

- DEPARTIENT OF FOREIGN AF ks
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 MRECTOR

Avleasti Meetingwith
4 GFPS after participation in
nationalf interational =~ -
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{ Clrgular 2012-07
Institutionalizing GAD
- “Database/Sex-

it Is considiered As an
- essential elament in
GAD. Plarining and

of DFA GAD Défabase and Resouice

Center

Database and Resource
Center '

Targets: Databasé and |

Gender Issue Cause of the GAD Result Relevant GAD Activity Output Performance GAD Budget | Source | Responsible
andi/or GAD Gender Issue | Statement/ GAD Agericy ' o Indicators and Target : of UnitfOffice
Mandate - - Objective © MFO/PAP : Budget !
- T 2 3 4 . 5 5 7 8 9
ORGANIZATION FOCUSED | R R - Tt S
i Sedtidon 4.2 of the Lack of quélified | intensive Training of - | Delivery of Conduct of the following seminars: More équipped GFRQOs in o .| GAA GAD ExeCorn;
i PCW-NEDA-DBM Gender Fozal DFA GFPQOs Consular,” .- + the DFA, both in the Horme P7, 000, 000 OPAS; FS|;
1 Joint Circular 2012-01 | Point Officers ’ Legal, ATN & 1. Strategic Planning course for™ | Office and at Posts/RCOs 7 OLA;
and Sec. 38 of MCW- (GFPO) Capagity building on | other related GFPOs & GAD Planning & : . Posts/RCOs
4 Gender Focal Point : | Genider and services Budget Targets: Training of at least | 20, 000, GO0 with 2014 GaD
i Officer in-Phil. Development (MFO 3) ; 2. Gender Mainstreaming, 50 personnel inthe Home: : Warkplans
I Embassies & Lagk of holistic Support to Gender Analysis and Gender | Office on any of the listed -
‘Cansulates GAD Strengthen operations Augdiit seminars; At least 1 seminar
Gualifications mainstreaming | gualifications of (STOY) 3. Customized Gender Sensilivity | peryear on the iisted topics;
s - Beary experience in | frametark GBFPOS i the Genaral ; Training for forsign service . .
? working with GAD B Department since Administration personnel which may include 1 GAD.related Training
: matters; _ gualifications are and Support training on GAD related ' seminar for at léast 50
. - [ntenisivis trainifig on described in MCW, Services atters such &s Iftematicnal GFPQOs at Posts/RCOs
¢ GAD and GADselated | as determined by ({GASS) ifistruments, Philippine GAD
| argas: ESI, OPAS/QUA and laws; Violence against
| - Preferably with PCW. ) Women, Sexual Harassment,
" gradufite course in Women in Migration and
b wonmiah studies; & others
| - Prefgrably a woman. - . 4. Trainers Training cn Gender
[ esp. 1A Argas with large and Developrnent ;
! poptltation of women -
mlgr_a__nt V\{orkers . ,. ‘ | . " ucé
+ Sectiop &4 of POW: Build/strengthen MFO 3; ST - Coordinate with different offices and ~ | Establishiment of DEA GAD | 5, 080, 000 GAA GAD Exelom;
L NEDB=OBRM Joint GAD Database sifce | and GASS ' agencies congaming the establishment | ‘ GAD

Secretarial
‘GFPS TW;
Cwmish:
Livrary: S

| disaggrepated data Budgeting Center established befors,

: =Lack of effective i ' o &nd of 2014; Number of

i GAD plarining Development of GAD b{)pks/mapé. 5

fo e e Resoirrce Center - —n | putehasedfdcquirad -
I : _

‘i :_ ko I
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IR
.. Gender Issue Cause of the GAD Result Relevant GAD Activity Outpuyt Performance | GAD Budget | Source | Responsible
" andior GAD Gender [ssue | Statement/ GAD Agency - ) tidicators and Target S of UnitOffice
Mandate , Objective MFO/PAP | Budget )
1 -2 - "4 o 5 7 8 9
GRGANIZATION FOCUSED - T Tt - - Ba— e e T
; Séc. 37, € of Magna Rotation of work | Institutionalization & MFQ3; STO . Conduct study in coordinationwith FSI, | Study Report on how to P2, 500, 0600 GAA GAD ExeCoim;
[ Cartd of Women in foreign Strengthening of and GASS GAD ExeCom, RCOs and FSPs to strengthen the DFA GAD ‘ GFPS TWG;
fIMCWY); Sec. 4.1 & 4.3 | service . GAD Focal Paint resolve the issue of stability. of Focal Poini System FSl, RCOs
', of PCW-NEDA-DBM System (GFPS) GFPS/GAD Secretariat and GFPS Ingluding GAD Execom & and FSPs,
i Joirit Circular N&, Transition 6f . ’ designations at Posts & howto . - Secretariat GAD -
z 2¢12-01 GAD Secretariat | Institutionalize GAD - | strengthén GFPS coordination with * ] Secretariat
i from oné.office Secretariatio SAD Secretariat Results of DFA Gender P2, 500, 000 s
¢ Lack of permidnence o andther organizational set up T Audit/Surveys/Review of
i & stability of GFPS : Meetings with GAD Exacom: GFPS Procésses
i ~Failiire to submit Lack of gender Techmg,al Working Group (TWG) and ) * :
. GAD Workptaf: for " audit of the DFA patners Depariment Ordar/Mamo Nore” > o =
2013 - Circutar/Office. Order o e
. = R 14
i < Gap in toérdination Conciuct gender audit of DFA. A implementing PDEE o XS
é of GFPS & GAD Lack of holistic.. | Gender A’ﬁdli is a paricipatory process results/recommendations of 3&1%% = mt
i Setretariat GAD- aiméd at measuring the level of gender | study and gerider audit o o LW
, < Lack of data on mainstreaming inputincorporation, language, : TS o E’:'}
¢ DFA'S gender- framework sensitivity, and-awareness in an . GAD Meetings/Travels P35, 00C, 000 ‘"‘Ui‘;_" % ~ L‘;i-‘j
i responsiveness organizatlon Epnsy o P E
i . ; Targets: 1 stlidy report, 1 Bl =5
i Gerider Audit; &t least & L3 2 & =
Meétings in a vear; 1 0. o. EE%; d O‘
1 arf MC or Office Order lci)-ic_:ﬁ =
- . . Lo -
: o,
H P
Sedtion 25,-RA 9710 Lack of funds for | |astiutionalize fund STO and GASS | Provide funds for dayeare,; laciation Targets: 1 -1 Pg, 000, 0go GFPS TWG
- MCW -Right to Degent |, daycare,. source from GAD - rooni, and counseling o provide Deparimenb’@fﬁce order at ’ QPAS-Family’ .
[ Work, servicés in lactation room, | Hugget - - ce e o suppott for women parsonpel in the least 1 activity or program Ser\nces Unlt e
i suphort of Halaricing ‘counséling. Department particularly those who gre per year
: famity and work : heads of families, single parents. *
“obligations .
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Sec. 60 of CSC Lack of funds for | institutionalize fund Funds for anti-sexual harassment Targets: At least 1 activity/ P2, 000, 000
-Resolution 681-0940 anfi=sexual - source from GAD i 1 initiatives will be usad to develop an training program/ initiative
which provides that all | harassment - budget - S education and training program for per year ’
agencies of the initiatives officials and employees. of the ’
governmarit shall : Strengthen initiatives | | Peparment as well as the members of
develop an education |0 ... Jinthisarea | - |the Committee od Decorumand | ‘ .
and ftaining program : Investigation (CODI) LT T
for their officials. and . : :
employees and the

members of their : »__ &
Committes on : . o,
Dedorum and : . 2255

y

Investigation to ] =
increase o - : 1 . . ) e
understanding abbut : . : CEEm
sexual harassment, . - : i * ‘ ’ —
prevent its ocoumrence, b T
arid gnsue proper - S : # ’ ,~ [
invastigation, . - : o
proseciifigh and - ' -k
- il

Hich

ESPIRITU

U
g
2 APR 2013
& DIRECTOR

ARRAINE M,
ACTIN

resolufion of sexual. | . . . .
Harassmerit casgs, ) : - &
('This provision is ‘ ’
enuncidgtéd in :
Department Order No.
05-02 which prévides
-that GAD in .
cocrdination with ather ’ '
| offices wiil develop the
programni in compiance
with the CSC. : .
Ressiition] | A : . T 1

motar, — - °© | R | T TeERss 000,000 |

o

F-’r_e__péfed by: s ' - Re_viengd &noted by~ ' - Date:

.
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