ANNUAL GENDER AND DEVELOPMENT PLAN AND BUDGET

Improve Assistance to
Nationals (ATN)
servicas particularty
for women migrant
workers

Platform for Action, UN-
Millennium Developmeni Goals
and other international
laws/frameworks

3.} Muman Trafficking. .

4. Violence Agaidst Women
5.) Financial
Literacy/Entrepreneurial Skills
Training/lLivelihood Trainings
.) Local laws on women and
relevant laws affecting m1grant

waorkers -at Posts

7.) Women's Health

8.) iLO Convention 189 on
Decent Work for. Domestic
Workers

18 Womsn Msgratnon

10.) Drug Trafficking

Improved services 10

4 women migrant
workers

‘Target: At least 1

SeMinar per year on

_any of the listed topics

FY 2015
Agency/Bureau!Of‘F ce: Departmant of Forelgn Affairs
Total GAA of Agency:
Gender i ' di ‘ c £ th GAD Resuit Relevant Output Performance SOu;ce R il
ender ISsue and/of ause of the e .. Y o esponsible
‘ . Statement/GAD Agenc GAD Activil Indicators and GAD Budget - :

GAD Mandate Gender Issue Objective MFQO P XP Y Target d Budget Unltf()fﬁce
CLIENT-FOCUSED: .. -7~ =i’ -t o 508 T e I A LR A T R D i v
Section 26 of RA Limited access | Increase awareness of | Delivery of Orientations/inttiatives through Tnereased awareness | Php 12,500,000.00 | GAA DFA GFPS; .
9710, Magna Carta of | fo Information; women migrant Consular, | series of workshops, lecturgs or of women migrant QUMWA; OPAS; 84 -
Women {MCW) Right | tack of workers regarding Legal, - information caravansfilm showing | workers and families Foreign Service
to information knowledgefawar | their rights enshrined | Assistance. . on the following: | and home office Posts (FSPs}); 18
regarding policies on | eness of in the MCW, to Nationals | 1.) R.A. 9710, Magna Carta of | personriel and ATN Regional Consular
women ncluding women's rights | international laws as (ATN} and Women clientele concerning Offices {(RCOs} and 4
programs, projects and policies well as with the local other related | 2.) Convention for the Ehminat;on relevant laws.and Satellite offices
and funding outlays ' laws of Posts services of Discrimination Against Women | rights: '
that affect them shall (MFOQ 3) (CEDAW) Beijing Declaratien and
be ensured .

i FﬁMPP!N’*’-' O
o

E @@R& @

o

at Posts/RCOs/Home
Ofiice
@%Hﬁ% A QP‘%)%} i
%
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Publication of
Handbooks/GuidebooksManual
on Gender and Development
which inciudes, but not limited to,
the Rights of Migrant Warkers

Php 570, 000.00

QUMWA; OPAS,
GAD Secrgtariat =~ "

Proclamation No. 224
3. 1998: Proclamation
No. 227 s. 1008
providing for the
observance of the
Month of March as
Women's Roleg in
History Month; and
Republic Act 6949 s. .
1980; Republic Act
10398 providing for
the observance. of the
18-Day Campaign to
End Violence against
Waomen

Lack of DFA
participation in
Women's Menth
and advocacies
on different .
gender Issues

CERUFIED TRLUE o

J

07 APR 2014 -
| Lo
LOR
ACTING DIRECT

nstitutionatize Deliver of
participation in Consular,
Women's Month and ~ | Légal, ATN
advocacies in . and other
prometing gender and | relaied
development services
(MFQ 3)

GENTRAL RECORDS DI
BEPERTMENT of Fokdice fa\i':g‘ggs

INE M. ESPIRIT U
TOR )

Participation in international
Women's Day

Menth-iong activities celebrating
Waomen's Month in support of the
theme set by the Fhilippine
Commission on Women {PCW)
and the Civit Service Commission
(C8C)

Participation io the Iniernational
Campaign to End Violence

against Women/ 18-Day .
Campaign to End Violence . -

‘Against Women

Target: At least 1
activity/project per
Post/RCOMome
Dffice

Target: At least 1
activity for Women's

| Month in the Home

Of_ﬁce, Posts/RCOs

Targei: At least 1

| activity for the 18-day

campaign to end
violence agalnst
women in the Home
Office

Php 4, 676.000.00

500, 00000

GAA

GAA

| GAD Focal Point
System, 84 Foreign
Service Posts (FSPs)
and 19 Regional
Consular Offices

| (RCCs) 4 Satellite
Difices

4, 676,000

ey

B TPPHE LoNMSSION
g@ﬁ MER PO

=MDORSED
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Section 31.0of RA
9710 MCW - Women
in Especially Difficult
Circumstances,
providing for services
© and interventions 1o -
WEDC

Lack of funds for
the provision of
the necessary
services and
interventions for
the victims and
survivors of
gender-based
violence and
other clients in
distress

lhsﬁiuﬁonélize .fund
source from GAD
budget

redated

{STO:

Delivery of
Consular,
Legal, ATN
and other

services
{MFQ 3);
Suppori fo
Qperations

General
Administrati

Pravision of psychosocial
interventions/ reintegrafion
programs to victims of viclence
and abusel ATN dlients such as
but not limited to:

1.) Counseling and Criticat

Incident Stress Debriefing

2.) Medical and Medsco—iagal
Referrals
3.) Legal Services
4.) Psychological andfor
Psychiatric Evaluation

Provision of gendat-
responsive, rights-
hased and culture

- sensitive services and

interventions to
WEDC

Sirengthen network
with women’s
shelters, professional
and service providers
and provide

_Php 2,640,000.00

1, 600, 000.00 |

GAA - | GAD Focal Point
Systemn, Foreign

Service Posts (FSPs)

‘20015 DFA GAD Plan and Budget
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on and

5.) Reintegration Programs

directories for OFW

\i\!cmen

Targeis: Evaluation-of
processes of Home
Office/FSPs/RCOs

Support _through regular briefings clients -
Services . :
(GASS) Strong involvement in .
Reintegration 1, 848, 00C.00
Programs for
OFWs/ATN clients
through reguiar
briefings at
Posts/shelters
Section 9 of MCW - Limited Strengthen the Foreign tmplementation of the DFA Improved access to Php 1,000, 000.00 | GAA UN and Other
~ The state shall information on agency’s commitment | Policy Agency Planfor Women, Peace consutar ATN services - International
ensure that-all National Action | in the advancement of | Formulation | and Security (WPS) and updated | through mobile Crganizations (UNIO)
women shall be Plan on Women, | women in areas undar | and . DFA Agency Plan for WPS which passpoft services in Office of Consular
protected from all Peace and armed conflict Recommend | includes Mobile passporting conflict-affected areas Affairs (OCA}; Office
forms of violence and | Security ation (MFQ | services to at least 1-2 conflict ' of Strategic Planning
help women attain 1); Foreign | areas e Target: At least 1-2 and Poficy
justice and healing; | Limited capacity Policy - CERTIFIED TRUE CpPY conflict areas-priority s Coordination
Iriplementation of the | on gender Coordinatio , GENTRAL REGURDS 0A0HR | area should be r PHILFFINE DOR B  § (OSPPG); Foreign
Nat\i{gnal Action Plan | conflict and { nand SEFARTMENT OF FOREIGN ARFAIRE consulted with - R WOHER PURE : Service Instiiute:
.on Women, Peace paace promoting Implementat ) 5 AhaE OPAPP and ’ ] : GAD Focal Point
and Security planning and ion (MFO 2) QY APR 7014 DND/AEP/DILG/PNP 1 ENDO 55& . System, Foreign
' programming : @(f %ﬁb . _ ) S GA PLAK T & Service Posts {FS_Ps)'
- LIORRAINE M/ESPIRIT U : : ffand Regional
ACTING DIRECTOR . ~ f i ECons_ular QOffices
ORGANIZATION-FOCUSELy . - ° - o N N o
Sec. 36 of the Magna | Lack of hoiistic implementation of General Initial implementation of identified | !mmediate response Fhp-2, 060.000.00 OPAS, OSPPC,
Carta of Women on | GAD. results of gender audit | Administrati | programs and recommendaticns | 1o gender audit and OFM; DFA GFPS,
Gender .| mainstreaming | conducted in 2014 on and identified in gender audit svaluation of the DFA FSPs and RCOs
mainsfreaming as a in the Support ‘ : 1 by injtiating action on
Strategy for - Departmeant Services key recommendations
Implementing the (GASS) ’
. Magna Carta of

2015 DFA GAD Plan and Budget




Sec. 36 of the Magna

B

CERTIFED TRUE Gofy
CENTRAL RECORDS DIVITIN

SEFRRTMENT 6F FOREIGN AFFAIRS

07 APR 2004

LORRAINE M. ESPIRIT

'ACTING DIRECTOR

and- implementation of
at isast 50% of the
gender audit ’
recommendations

Department
Order/demo
Circular/Office Order
implemeniing
resulis/recommendati
ons of gender audit

Conduct of Stiategic

| Planning Review for
2017-2022 with the
view of mainstreaming
gender in Department

policies and programs. -

Php 2, 500, 000.00

OSPPC, OUP, i
offices in the Home
Office, FSPs and

| RCOs/SOs

4|V

. . GAD . . : 1 .
Carta of Women on Lack of qualified | instifuticrializing and Delivery of Meetings/Online conferences with | Meetings/T ravels Php 1, 500, 000.00 GAD Focal Point *
Gepder . Gender Foeal Strengthening of GAR | Consular, GAD ExeCom, GFPS Technical GAA Systen, Foreign
mainstreaming as a Point Officers Fogal Point System Legal, ATN Working Group (TWG) and | Annual SAD Focal Service Posts. (FSPs)
Sirategy fo_r , {GFPQ} (GFPS) and other pariners : - Point Assembly 7,750, G00.00 | and Regional '
implementing ihe related : : ‘ 1 Consular Offices
Magna Carta of Lack of holistic services . (RCOS}ISOé
Women and Section | GAD ‘ {MFOQ 3% . . constant update of ‘ "
38 of the .| mainstreaming Support {o ?H&Lte‘fi%i:&f COMMISSIH SAD Directory
lmzfementing Rules | framawork Operations ..,._.,,..,? 4 WOMER POV ‘
ard Regulations of {STO); = P £ 318
- the MCW Gengral - (_%é ' E&%Q@Rﬁﬁﬁ information -
Acimir:jistrati S @ADRLARE Hissemination/publicat 150; 000.00
| onan W . s > n.of GAD Birectory ‘ '

Support Bt < 53“7‘?“ m _ .,Epertin'ent partner

Services : , : sgencies and the

(GASS) ‘ " public

2015 DEA GAD Plan and Budget sge




Section 4.2 of the
PCW-NEDA-DBM
Joint Circular 2012-
01 and Sec. 37 of
MCW-Geander Focal
Point Cfficer in

Philippine Embassies

and Consulaies
Qualifications
- B years’ experience
in working with GAD
matters;

lntenswe {raining on
GAD and GAD
related areas;
- Prefarably with
gradyate course in
women studies; and

Necessity of
deepening the
knowledge and
upgrading of
skills on gender-
related issues
by the GAD
Focal Point
Officers/ATN
Officers

Institutionalizatio
n of knowledge
and procedures
on GAD o
address issus
on personnel
retation in the

Coentinued intensive
trairing of DFA
GFPOs as identified in

"| the Office Order

signed by the
Secretary of Foreign
Affairs’

Capacity building on
Gender and
Development

Further strengthen
quiaiifications of
GFPOs in the

Department since
| qualifications are

Conduct of
seminarsfworkshops/inter-agency
initiatives but not i mited to the
foliowing:

1.} Training Course on GAD
Planning and Budgeting

2.) Customized Gender Sensilivily
Training for foreign service
personriel which may include.
fraining on GAD related matiers
such as international instruments,

Philippine GAD laws, Violence

against worren, Sexual
Harassment, Women in Mlgrahon
and others

3.} Trainers' Training on Gender
and Deavelopment

More eqmpped
GFPOs in the DFA,
both in the Home

-Office and at
| Posts/RCOs

Targets: Atleasti
seminar per year on
the listed topics
depending on levels of
training identified for

GFPOQs in the Home '

Office

Atleast 1 GAD related.
Training seminar for at -

jgast 1 GFPOs per.

Bhp 5.000,000.00 |

b AGTENG BIRECT

10, 000, 000.00

RAINE E.S?Eﬁ!'{ ¢
g

GAD Focal Point
System, Foreign’
 Service Posts (FSPs)
and Regional
!Consuiar Offices

(RCOs)SOs
S

described in MCW, as’ 4.} Skills Training in Handling Posts/RCOs
- Preferably a woman | Department determined by FSI, ATN Cases '
esp. In areas with . OPAS/OUA and PCW | 5.) Seminar on Mediation and Note: Per Office Order .
large populafion of ' Conciliation and Basic ' signed by the W”;‘g“"mr’f ~E
wornen migrant Counseling Secretary of Foreign %g: pé;e%é i?gé‘iéia
workers 6.) Gender Mainstreaming, - Affairs dated 24 v '
Gender Analysis and Gender January 2014, there D= ?
Audit are 223 GFPOs inthe | | iﬁ%
7Y Intensive Gender | Departmeni L r uas
Analysis/Gender ‘ T St L ’
Budgeting/Strategic Planning for ' e
GFPOs ‘
“Compliance with Lack of . .| Strong coordination | Foreign Strong Fhilippine partic'ipation in Participation of GFPS | Php 5,000, 000.00 - | GAA | GAD Focal Point
1 internationai coordination and | and participation of Palicy- the national, international. representativels in - System, Foreign
agreements and UN | awareness of GFPS oninternational | Formulation .| meetings and conferences, national finternational Service Posts (FSPs) |
Millennium , - | GAD Focatl Point | conferences and - ang including bui not limited o the meetings/conferences and Regional
Development Goals System (GFPS) | meetings on GAD and | Recommend | following: _ Congular Offices
specifically Goal 3-to | concerning - WOITIEN CONCarns | afion (MFO | 1.) 59th session of the Re-echo of (RCOs)
promote gender - infernational 4); Foreign | Commission on the Staius of discussions and :
aeguality and Goal & commitmenis on | Greater awareness of | Policy Women in New Yark (February— update on progress of
Improve Maternal GAD GFPS on national and | Coordinatio | Mareh 2015} internationat laws,
2015 DFA GAD Plan-and Budget 5|Fagz
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Heaith and other - international nand "] 2)) Conference of Parties to agreements and R
Intemational agreements, Implementat | United Nations Convention oommitmelf]ts, 1o DFA -
Commitments negotiations, and ion {MFQ 2} | against Transnational Organized | GFPS
frameworks : Crime and its Protacols :
concerning GAD 3.) National Steering Committee Target At least 1-2
issues {NSC) and National Action Plan participants per )
Technical working Group (NAP conference/meetings GERTLE EIEQE RLE ¢opy
Develop policies and TWG) meetings , from DFA GFPS CENTRAL RECURDS Drisiy
programs for women's 4.y APEC Women and the MRWEW %f FEREUX ARCAIRS
| empowerment and Economy Summit At lgast 1 meeling 07 ABR 2014
their full participation 5.) UNCTAD Meetings on with GFPS after .
on the basis of ) Economic Empowerment - participation in ﬂﬁ@g
gquality in all spheres - 8.) Session of the Working Group national/international i ‘;}iéﬁﬁi E M. ESPIRITA
of society, including on frafficking in Persons conferences/meetings ACTING DERECTOR
participation in the 1 7.} Panel Discussion on the ' :
decision-making challenges affecting the | Numbet of
processes andg access | implementation of Beijing. | negotiations
o opportunities and Declaration and Platform for -made/maetings e
resources Action Beijing +20) convened/policy PERL P RE CORESS IS
&) UNODC's Smuggling of papersireports 9 WOMEN [POW)
Migrants Bili “submitted - ¥ . ek :
9.) United Nations Genéral S | ? %ﬁ ENDORSERD
Assembly _ \_}; PLAR & s:mma‘e
A10.) Child Labor Conference: :
- e S5y 2 ;
Section 9 of MCW - | Limited Strengthen the Foreign . Implementation of the DFA
The staie shali information on agency's commitrnent . | Policy. Agency Plan for Woemen, Peace
ensure that all National Action | in the advancement of .| Formutation | and Security (WPS) and updated
women shall be Pizn or Wemen, | women in areas under | and DFA Agency Plan for WPS which
protected from all Peace and armed conflict Recommend | includes:
forms of viclence and | Security B ation {(MFO T e e - R '
help wemen attain - 1); Foreign 1. Integration of Number of FSO and | Php 50, 000.00 | GAA UN and Other
justice and healing; l.imited capacity Palicy NAPAMWomen, Peace | DFA personnel who ‘ International
implementation of the | on gender -1 Coordinatio and Security in FS0O atiended training on - Organizations (UNIG)
Mational Action Plan | cenflict and nand Cadelship course; WPS/NAP Office of Consutar
an Women, Peace peace promoting Implementat 2. Integration of NAP/ : . _ ' Affairs (OCA); Office
. and Security planning and jon (MFO 2} Gendear Conflict Number of personnel - 50, 000.00 | of Sirategic Planning
‘ programming Analysis in PDOS; attending NAP training ' and Folicy.
in PDOS; sex- Coordination

iy
({53
i




Ferminization of
migration which
requires greater
gender

Policies and programs

that address women .
and girts’ vulnerability
and specific needs in

Women, Peace and

- Security Forum;
Training on gender
confiict analysis at
selected Posts with
QPAPP as partner
agency,

Consultation/Regiona

| Review of
Contingency Pians of
Foreign Service
Posts;

Farficipation in
national .
reviewfconsultation
on commifments and
accamplishmenis
relative to the Global
Report on UNSCR
1325

CERTFED TRUE S0Py
CENTRAL FECORD: DIV

SERTRTMENT OF FOREIGH AFFAIRS

0.7 APR, 2014

RAINE M, ESFIRIT &
_ ACTHG DRECTER

Inter-agency coordination on
initiatives/programs on violence
against women migrant workers

disaggregated data —
both in 2015-2016

Gender Conflict
Analysis Training ~ At
least one regicnal
training in selected
FSPs or one training
focused in a conflict:
stricken Post; Priority

‘participants should be

Officers, ATN _
Officers/GAD Focal
Points ’

For Cornfingency

" | Flanning Review — At

least

consultation/conferenc

e in 2015; priority
FSPs should be
conflict-stricken areas
in 2015 or areas in
2014 with ongoing
conflict

For Global Report on
UNSCR 1325: At least
one preparatory
consuliation/conferenc
e with periinent
government :
agencies/NGOs/civil
society organization in
2014;

Target: At lsast one

| inter-agency meeting;

at least 1-2 reporis
with recommendations

250, 000.00

2, 0040, 000.00

500, 000.00

500, 000.00

(OSPPC); Foreign

Sarvice Institute:
GAD Focal Point
Systern, Foreign
Service Posts {FEPs}

~and Regional
‘| Consular Offices

(RCOs)

PHILIBERA
[t

DL peEi

200,000,00

2015 DFA GAD Plan and Budget
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sensitivity in'all

_policies and

efforts related to
the international
migration.

Vulnerabiiity of

conflict situations and
aliow them to
participate in all efforis
to create and maintain
peace and security

| Policies and programs |

Study the establishment of
Violence against Women and
Children Desk In Foreign Service
Posts

Target: At least 1
study
proposaliconcapt
paper/Department

Order; coordination
with FSPs; meefings

250,000.00

Paris PE as fhelead , _
Embassy; DFA -
GFEPS: QUA; GPAS;
QUMWA

2015 DFA-GAD Plan and Budget

8|7

‘with GFPS TWGE

migrant wornen ; that incorperate a ‘

and gis at all | gender perspective,

stages of the; | combat gendet-based {}'EK{{F}EQ TRUE ¢ I

tmigration violence and establish CENTRAL RECIE: Q"\ﬁ&k ‘ SRR OSSN

process and the | appropriate measures QH‘EETMENT OF FOREIGE ﬁ?F_A‘RF i WOHEN PO

protection of for the protection of ' 3

thelr human women migrant / APQ_ZUM . gﬂ

rights and workers. ‘ ' _g% .

fundamenital ' 1 ORRAINE M, ESPIRITY : B

freedoms ACTING DIRECTOR S

regardiess of ' . _zt2tl

migration status. - ;
Under Beijing Sex for flight  Provide better Deliver of Provision of adeguate and trained | Adequate foreign 12, 000, 000.00 Office of the
Platform of Action aflegations services for ATN Consular, personhel and other needs inthe | service parsonnel Undersecretary for
and RA 10022 against wards in shelters Legal, ATN | Migrant Worker's Resource trained on Migrant Workers
revising RA 8042, | Embassy and/or resourss and other Center in Kuwait and other Middle counssling/debriefing/ Affairs (OUMWA),
Migrant Workers Act, | persannel ceniers related East Posts in response to the. ATN and other Office of the Middie
provision of well- ’ senices | recommendations of the | pertinent courses, as East and African
fundéd shelters for (MFQ 3) .. | Management Review Teams sent | categorized by the Affairs (OMEAA),
womsn OFWs 0 the Middie East and in DFA and DOLE; other OPAS, Kuwait PE

.{ compliance with Sec. 16 of the services randated by _
Sec. 19 of the IRR of | Recommendatio 1 IRR of RA 10022 RA 10022 GAD Focal Point
RA 10022 on ns made by . : L . System (GFPS), -
Personnel - Each Management ' ) : 1 Fareign Service
Migrant Workers and | Review Team ‘Customized training of ATN Training of at least 1-2 . Posts (FSPs) in the
Other Overseas sent to Kuwait |, personnel in Kuwait and other - ATN personnel per 3, 000, 000, 00 Middle East, OPAS,
Filipinos Resource | and other Middle ATN-heavy Middle East Posts Post QUMWA
Center shall be East Posis : ' '
| staffed by Foreign )

Service Personnel, 2 | DFA as one of Strong coordination with other o
L abor Atfaché and the lead .agencies such as Department of | 3, 000, 000.0C

T
iz
i




other service agencies in Provide funds forthe | Forelgn Finance and the Philippine tnvolvemenit and Office of the ‘
attachés or officers APEC Summit | pursuit of programs Policy Commission on Weomen in the participation.in APEC Undersecretary for -
who represent and one of the and projects in the Coordinatio | Department’s participation in Women's Summit International ‘
Phitipping key agencies in | APEC-Women in the nand - idéniified projects in APEC - : " Economic Refations.
government agencies | APEC Women Economy Summit/ implementat | Women in the Economy Summit/ - | Strong coordination” {CUIER}; Office of
abroad in the Economy | meetings due fo iont (MFO 2) | meeiings ' ' with initiatives/projects Personnel and
Summit/ PCW's proposal to of the APEC Women Administrative
meetings use the GAD Budget in the Economy Services (OPAS),

in this initiative Summitf mestings GAD Focal Point

; o . ' : System
Under Beijing Limited increase awareness of | Foreign Department's participation in increased regional
Pilatform of Action participation in regional initigiives in Policy AICGHR Regional Workshop on awarenass of ASEAN | 1, 006, 000.00 Office of the
and UN Millennium regional pursuit of women's Formulation | identified women's issues such as | initiatives on women's | Undersecretary for
Development Goals, | inifiatives on rights such as and maternal/reproductive health, rights Policy {CUP); Office
strengthen women’s |- women's rights | maternal health, VAW | Recommend | VAW, ecohomic access, ' of ASEAN Affairs,
&conomic capacity N AICHR due to | and others in ASEAN - | ation (MFO | !eadership; and others, AICHR Phiippines;-
and access to 1 funding 1Y; Foreign . . : DFA GFPS
resources,  imitations Development of a Policy Department's ajor involvement | Convening of
employment, markets regional Code on the Coordinatio | in a National Workshop on the pertinent national 2,000, 000.00
and trade Convention o n and development of an ASEAN Cade | agencies/players in

Efiminate Implementat | on CEDAW 1 develaping an ASEAN

’ ' Discrimination Against | ion (MFO 2} ‘ Code; at least 1

Pursuit of ASEAN - Women (CEDAW} workplan/ initial PH B IPOmE G
Community in 2015 CERUIFIED TF’L&EZ Pa?‘*' | inputs/ et by
and strengthen S TRAL REGURUS Bl recommendations T
injtiatives Onh _ RTMERT OF FiRTiEH ﬁF?éEfig
women's rights in
ASEAN J ' ' 07 APR_Z0W
Intergovernmental ) Ay ' ‘
Commission an CESPIRITY
Human Rights ACTING BIRECTOR
(AICHR) :
Section 4.4 of PCW- | Lack of available | Strengthen GAD MFO 3; STO | Develop/Strengthen GAD Establishment of GAD | Php 1, 000, 00.00 GAD Focal Point
NEDA-DBM Joint GAD data for an | Database since it is and GASS | Management Information System Website/ Management System, Foreign
Circular 2012-01 effective considered as an 1.} GAD Database information System Service Posts (FSPs) |
Instifutionalizing GAD | planning, essential element in

Database/Sex .

programming

and Regionat

Consular Offices |

2015 DFA GAD Plan and Budget
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GAD Planning and

Disaggregated Data - | and policy 2.) DFA GAD Website as a Target GAD Website (RCOs) DFA Library
Lack of effective GAD | formulation Budgeting source of information materials on | developed with Unit -
Planning: GAD related issues. updated GAD
C Development of GAD 3.) Gender-based Data Gathering information materials
Sec. 38 of the IRR of Resource Center Tool on Migrant Workers accessible for the ’
the MCOW states that : . ' public particutarly
the GAD Secretariat migrant workers
shall establisty . : :
communication and Establishment of GAD Resource | Purchase of at least . 250, 000.00 |
IT jinkages among * C 40-20 information
the focal point offi%er é%%ﬂﬁﬁ@ TRUE :»»w‘f t materials/books/public
network in the CENTEAL RECU 0 ‘Ei,‘*“_igl un ations on GAD and
Foreigh Service RRTMENT oF FOREION AFFAIRS | cAD-related
0 ? qu 2014 materials/ year for
L Resource Center; at
K@ﬁ%&% least + GAD
Laé’ B, ES?‘EF%;T & IEC/publication for
&CT%NG DIRECTOR distribution to all
offices/Posts/RCOs/
SCs
Section 25, RA 9710 | Liack of funds for institutionalize fund STO and Expand scope of daycare -Provision of additional | Php 3, 500,000.00 | GAA 5AD Focal Point .
MCW - Right to daycare, source from GAD GASS services to include child minding roomis, equipmeant and i System, OPAS
Decent Work, lactation room, | budget : of 0-3 and afterschool services for | personnel for Family and Retirees
services in support of | counseling children of DFA personnei expanged daycars Services Unit; OCA;
balancing family and " services ‘ Daycare and
work obligations No daycare Assess need tq provide daycare - ‘ counseling providers
S facilities for CCA services 1o OCA personnel " | Stdy/Report from Php 250,000.00 .
personnel “OCA and selected
S’[udy need to provide daycare FSPs

Results of GFPS
Consultations —
No lactation
room at Mome
Office

{ Lack of support
programs for
personnel who
are direcily

Enable the
Department to identify,
screen, interveng and
provide professional

facilitiesfohild mindirig services .
within Embassy premises

Provide fund support for
Department personnel,
particularty those identified by the
GAD Secretariat as having

"Provide lactation room

and

. eqmpment/furnsture

Proposed contract
with psychologist/
counseling provider
(Proposed amount is

Php  500,000.00

Pho 2,000,000.00

2015 DFA GAD Plan and Budget -
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involved in
domesiic
viclenca cases

abroad involving'

spouses and
domestic
workers as well
as victims of
domestic/gender
-based violence
for DFA women
personnel.
(Note: For 2013,
there has been
a noted increase
in number of
personnel with
cases of
‘tdomestic .
violence in
Posts in Norih
America. In
meetings with
GAD Focal
Points, if was
discoversd that
there is a
growing number
of wormen
personnel who
assume the rofe
as hreads ofthe
family and are
viclims of
gender-based
violence i.e.
| economic
abuse)

help in caseé needing
sounsaling or
psychosocial

| interventions for

personnel involved in
domestic violence or
persannel who have
been victims of
domeastic/ gender-
based violence.

Provide support
programs for
Department personnel

| who are deployed in

conflict areas with no
support system or
have been victims of
gender-based viclence

tssues/ problems on gender-
based violencefdomestic

| violence:

1.} Psychosacial/Counseling
Program
2.} Wellness Program

%%uﬁﬂ
NTRAL REGORNS O %i
BEFRRTMENT OF g&ﬁ EIGH 3

07 A7R 7014
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ACTiNia PIRECTOR

based on a yearly
contract with provider
as culled from
pravious contract of
ihe Dapartment)
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Section 60 of CSC Lack of funds for | Institutionalize fund Delivery of Regutar education and training Target: At least 1 - Php 2, 000,000.00 | GAA | FSI; DFA Committee
Resolution 010040 | anti-sexual source from GAD -1 Consular, program for Depariment activity/training on_De@rgm and
which provides that | harassment. budget Legat, ATN | personnel led by the members of | program/initiative per Investigation (CODI);
all agencies of the initiatives and 't and other the Committee on Decorum and | year in the Home GAD Focal Point
government shall prevention of Strengthen initiatives | related Investigation: ‘ Office and selected System, Foreign
develop an education | sexual in this area services 1.} Course on the Prevention of Foreign Service Posts Service '_:’OStS (FSPs}
and training program | exploitation and (MFQ 3); Sexual Expioitation and Abuse | and Reg;ona_! '
for their officials and. | abuse Supportio | (PSEA) Consular Otfices
employees and the | Operations | 2.) Inclusion of an in-depth (RCOs} -
members of their {8TO}; discussion of Gender Sensitivity '
Commitiees on Generai and Sexual Harassment
Decorum and Administrati | Guidefines in the conduct of Pre-
Investigation fo on and Departure Qrientation Seminar
increase Support {PDOSYfor officers and personnel
understanding about " Bervices - and Cadetship Course for new
sexual harassment, | (GASSY. Foreign Service Officers
prevent its . : o -
ocecurrence, and Incidences of Provide include 2 customized fraining Php 500,000.00
ensure proper domestic | training/briefing to program for spouses and private :
investgation, viclence amoeng | spouses and private staff of DFA officers/femployees
prosecution, and foreign service staff/household for foreign assignment s
resciution of sexual | personngl helpers of DFA _ Fm?fi’;ﬁ f?’ﬁi‘iﬁ SSICR
harassmant cases. ’ officers/employees CERTI EED ERQ COPY v S
{This-provision is : o o1 g
enunciated in E;mg‘é% m?%ﬁgf& iii’{ jg%s g f'g@ = Eﬁ@ﬁ =Ty
Department Order PR - w :
. Ne. D5-02 which (7 APR 2014 Sigrehen; —
* provides that GAD in o o 2l 21114 '
coordination with ‘ y .
other oifices will Lﬁﬁf}} . ESTIRIT Y
develop the program T AGTING DIRECTQR
. in compliance with
the CSC Resoiution)
Section 31 of RA Difficulty in Enhanced Delivery of Enroliment in intensive Forelgn Improved Assistance Php 5,852, 000.00 | GAA GAD Focal Point
9710 MCW - Women | protecting/prom | effectivenessin Consular, Language Training in Arabic of to Nationais (ATMN) . System, Foreign
in Especially Difficult | oting migrant addressing gender- tegal, ATN | Embassy Personnel “services to all OFWs, Service Posts (FSPs}
Circumsiances, werkers' rights based violence and othar : :
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providing for services
and interventions o
WEDC

dug to limited
skili in host
country's native
language
especially in
Middle East and
North African
(MENA} Posts
which were
identified in s&x-
{forlight issue

Ensure that services
provided are gender-
responsive, rights-
based and culiUre-
sansitive

Capacity building to

| strengthen advocacy

for the rights of
vuinerable women
migrant workers -

related
services
(MFOC 3};
Support to
Operations
(STO);
General
Administrati
on and
Support
Services
(GASS)

particularly women
migrant workers

I Target: Level 1

Proficiency per year,
At least 5 parsonne|
per MENAPaost with
Level 1 forsign
language proficiency
(at least 90 hours
according to FSt
assessment)

in the Middle East
and North Africa
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TOTAL

“repared by:

‘Dyan Keistine B. Miranda-Pastrana
Head, GAD Secretariai

Reviewed and noted by:

. :
ﬁsﬁlita S. Sta. Maria-Thomeczek

Head, GAD Fecal Point System TWG

A‘ppr;)ved by:.

[ Hrcnntote

Usec. Linglingay F. Lacanlale
Chairperson, DFA GAD Exacuf

CERTIFED TRUS .
CENTRAL RECORTS TV
BEIFARTMENT OF FOREISH AFFAiRs

07 KPR 2014

RRAINE M. ESPIRIT W
iM{JACTH\EG bIR’ECTG;?m}-'

ive Commitiee

Prp 103, 362, 000.00 _

Date;

24 Mar;h 2014
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