DEPARTMENT OF FOREIGN AFFAIRS

GENDER STATISTICS

SEX-AGE PROFILE
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As of 30 September 2021, the DFA Personnel
Database indicates that the majority of the
workforce is female.

72% of the total number of personnel are in
their reproductive age of 20s, 30s and 40s.

SEX/AGE |[COUNT PER AGE
GROUP \GROUP
20s 558
30s 540
40s 433
50s 334
60s 127]
70s 2
80s 1
20s 172
30s 424
40s 375
50s 334
60s 145)
70s 17,
80s 1
Grand Total 3463
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6% of the female personnel are under
Contract of Service (COS) as compared
to only 4.2% of the male personnel.

83% 81%

The percentage of females with
permanent  positions  is  higher
compared to the percentage of males of
their population.

8%

The number and percentage of male
personnel with contractual positions is
higher compared to the number and
percentage of female personnel in the
same position.

1

The number of male political
appointees is more than double the
number of female political appointees.
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HIRING AND

APPLICATIONS PROCESSED
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Foreign Service Officer (FSO)
Examinations conducted from 2018 to
2020 consistently recorded a higher
percentage of male passers.

RECRUITMENT

Data from January 2018 to June 2021
indicate that a higher number of
applications were filed by female applicants
and processed by the Recruitment Section.
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Scholarships accessed by personnel have
been continuously dominated by females
from 2018 to 2020. However, in 2021,
males were granted more scholarships.

AWARDS GIVEN BY DFA
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For awards given by other agencies, the
awardees were consistently more males.

Given that they comprise majority of the
DFA personnel, females consistently
gathered the higher number of promotions
from 2018 to 2021.

SCHOLARSHIPS

N IH IW "

2018 2019 2020 2021
(As of 30
June)

uMALE wFEMALE

For awards given by DFA, majority of the
awardees from 2018 to 2019 were females.
For 2020 to 2021, more male personnel
were recipients of awards.
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ADMINISTRATIVE CASES

ADMIN CASES

Data gathered from January 2018 to December
2019 show that more administrative cases were
filed against female personnel. However, from
January 2020 to 30 June 2021, more
administrative cases were filed against male
personnel.

The age range of female personnel complained of

2018 2010 2020 2021 are in their 30s and 40s, while male personnel
(ASOF 30 . . .
JUNE) complained of are in their 50s and 60s.

= FILED AGAINST MALE
FILED AGAINST FEMALE

PENALTIES

ADMONISHED
In 2018 and 2019, there were higher 009
percentages of female personnel
who were admonished due to FH 0% [N
administrative cases. 1239 140%
|
2018 2019 2020 2021(As of 30
June)
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SUSPENDED

In 2018, 60% of personnel with

b administrative cases and meted the

penalty of suspension were females.

_— -4 In 2019, 100% of the suspended
o o personnel were males. However, in
2020, an equal number of female and

2018 2019 2020 2021(As of 30
June) male personnel were suspended.

)
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DISMISSED FROM SERVICE

Available data showed that most of it
the personnel dismissed from service 60%
due to administrative cases were . 1
female. 0%
2020 2021(As of 30 June)
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SEXUAL HARASSMENT CASES

60s 0 1 0

42018 ®2019 w2020 w2021(As of 30 June)

oo loflo oooff o000 0000
20s 30s 408 508 60s From January 2018 to 30 June 2021, records
82018 12019 82020 W2021(As of 30 June) show that all cases of sexual harassment

. were filed against male personnel.
All sexual harassment complaints & B

were filed by female personnel.  Most of the cases on sexual harassment were
The highest number of complaints
filed was in 2018 with a total of 4.

filed against male personnel under the age
group of 50s.
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BENEFITS AND WELFARE

THOSE WHO AVAILED PSYCHO SOCIAL A total of 277 personnel availed of psycho-social
COUNSELLING counselling from January 2020 to 30 June 2021.

More female personnel accessed the psycho-social

counselling.

Females in the age group of 30s and males in the age

group of 40s comprise the highest number of

personnel who availed of psycho-social counselling.
poi a1 g O’ " However, based on records, there was an increase in

the number of female personnel in their 20s who
sMALE ®FEMALE availed of counselling in the first half of 2021.

RETIREMENT BENEFITS

MANDATORY RETIREMENT
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In the past 3 years, more male personnel reached the mandatory retirement age. This
is expected, given that there are more male personnel in the 60s age range.

EARLY/OPTIONAL RETIREMENT
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In 2018, more female personnel applied for early/optional retirement. Data for the
following years show an increasing number of male personnel availing early/optional
retirement.

DAYCARE & OTHER FACILITIES

Use of Daycare Records show that both female and male
personnel accessed the DFA's daycare facility.

Use of Lactation Rooms

LS 2019

2020

Available data showed that in 2019, 7
2018 2019 2020 2021 . .
(As of 30 breastfeeding mothers used the lactation rooms
June) located in the DFA premises. However, in 2019,
due to the Alternative Working Arrangements
during the COVID-19 pandemic, only 2 personnel
used the lactation rooms.
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DFA-GAD SECRETARIAT

ANNE KRISTINE D. SALVADOR
GAD Focal Point Officer and Acting Director
Performance and Records Management Division
Human Resources Management Office

EUNIKA LESLI R. LEYVA-TIONGCO
Alternate GAD Focal Point Officer and Section Head

BERNICE CATHERINE S. SANTAYANA
ROSE ANNE V. LIPAT

CLAUDINE JOANNE D. DIZON
Members

CONTACT US

hrmo.gender@dfa.gov.ph

Visit the GAD Microsite
https://www.tinyurl.com/dfagenderanddev



